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Chapter 1
INTRODUCTION

1-1. Purpose.  The purpose of this regulation is to provide
standards for the relationship to be maintained between
installation personnel and trainees.  It also provides procedures
for promptly investigating and reporting allegations of
violations of those standards.

1-2. References.

a. Required reference.  Uniform Code of Military Justice,
cited in paragraph 1-4.

b. Prescribed form.  FB Poster 179, dated 1 Mar 97(Treatment
of Trainees at FB).  Prescribed in paragraph 1-7b.

1-3. Explanation of Acronyms and Definitions.

a. Acronyms used in this regulation are explained in the
Glossary.

b. Definitions.

      (1)  FB personnel includes:

       (a) Members of a uniformed service (other than initial
entry training (IET) enlisted service members) who are assigned
or attached to units at Fort Belvoir or Fort A.P. Hill regardless
of physical location, performing temporary duty at Fort Belvoir
or Fort A.P. Hill, training at Fort Belvoir or Fort A.P. Hill, or
otherwise at Fort Belvoir or Fort A.P. Hill.  Reserve Component
personnel (other than IET enlisted personnel) and officers
attending training at Fort Belvoir and Fort A.P. Hill are
considered FB personnel.  United States Navy personnel, United
States Marine Corps personnel, Air Force personnel at Fort
Belvoir or Fort A.P. Hill pursuant to Interservice Training
Review Organization (ITRO) are considered FB personnel.

       (b) Service members with prior service who have
previously completed IET and are attending Skill Level 1 training
(Advanced Individual Training (AIT)) at Fort Belvoir or Fort A.P.
Hill as a result of reclassification reenlistment actions.

       (c)  Military personnel of other nations assigned to
or participating in training at FB.
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       (2)  Trainee includes enlisted service members --

        (a) Undergoing IET, including those released from
training, unless excluded by paragraph 1-3b(1)(b) above.

           (b) Undergoing processing for IET.

           (c) Awaiting training.

           (d) Awaiting separation or medical processing from IET
(including those released from training).

        (e) Holding over on FB after completing IET and
before signing into a permanent unit.

1-4. Applicability. This regulation applies to FB personnel,
regardless of physical location.  A violation of this regulation
subjects FB personnel to disciplinary action under the Uniform
Code of Military Justice.

1-5. Policies.

a. Trainees are to be challenged by demanding and rigorous
training that provides them required military skills, self-
discipline, and a sense of being a soldier.

b. Trainees are to be treated with fairness, dignity and
respect while being trained by competent professionals who serve
as examples of positive leadership.

c. The performance tasks assigned to IET trainees are
stressful.  This natural stress should be positive and directed
toward obtainable goals.  This stress should exist between the
trainee and the task to be accomplished, not between the trainee
and the trainer as the result of hazing, harassment or
intimidation.

d. New trainees are to be given reasonable opportunities to
demonstrate their potential for continued service.  However,
commanders will consider trainees for separation when they cannot
or will not comply with Army standards after appropriate
counseling and opportunities to train.

1-6. Standards of Interaction with Trainees.
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a.  FB personnel will not have relationships with trainees
that cause actual or perceived partiality or unfairness, involve
the improper use of rank or position for personal gain, or cause
an actual or predictable impact upon discipline, authority or
morale.  As specific, but not exclusive, examples, FB personnel
may not:

    (1) Degrade or abuse a trainee by directing vulgar,
obscene, profane, humiliating, or racially or ethnically slanted
language to a trainee or language that ridicules a trainee's
religious beliefs.

  (2)  Touch a trainee for disciplinary action or other
purposes unless required in the performance of official duties or
as a military courtesy.  For example, a trainee may be touched
for the purpose of proper task performance, assisting a trainee
when accomplishing a task, correcting movements or position,
fitting or correcting clothing or equipment, pinning on military
awards and newly promoted rank, preventing bodily injury or
providing first aid or medical care.

      (3) Sexually harass a trainee; sexual harassment includes
making deliberate or repeated unwelcome verbal comments, gestures
or physical contact of a sexual nature.

    (4) Require a trainee to assume unnatural or painful
positions or participate in any drill, formation or exercise not
reasonably required for training; this does not prohibit the use
of physical exercises, such as push-ups, as attention-getting
devices for minor infractions of military behavior which are best
dealt with by immediate leadership response; the number of
exercise repetitions must take climatic conditions into account,
as well as the trainee's state of physical conditioning.

  (5) Treat a trainee in an abrupt, rude or discourteous
manner when providing support services;

  (6) Engage in business matters with a trainee; this
includes, but is not limited to:

  (a) soliciting, accepting, lending, or borrowing
money, property, favors, or anything of value from a trainee; 
this does not preclude the loan of military property to a
trainee, if necessary, for training purposes when it does not
provide personal gain to the lender;
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  (b) offering to engage in or engaging in financial or
business dealings with a trainee, or acting directly or
indirectly as an agent or sponsor for a commercial enterprise
when a trainee is involved;

  (c) assembling captive audiences comprised, in whole
or in part, of trainees for sales people, vendors, traders,
merchants or other solicitors for commercial enterprises;

  (d) suggesting to a trainee that it is unit or Army
policy to buy from a particular vendor or encouraging a trainee
to deal with or do business with any particular person,
organization or enterprise; or

  (7) Gamble or wager with any trainee.

       (8) Engage in personal, social activities with a trainee
not required in the performance of official duties or authorized
by the commander, including but not limited to the following:

    (a) dating a trainee;

  (b) sexual activity of any type with a trainee;

  (c) hugging, kissing, holding hands with or caressing
a trainee;

  (d) sending personal letters or making personal
telephone calls to a trainee or permitting or encouraging
trainees to write or call;

  (e) riding in a privately owned vehicle with a trainee
when no official duty is involved;

  (f) meeting privately with trainees or their immediate
family members for purposes of dining, recreation, dancing or
similar activities;

  (g) drinking alcoholic beverages with a trainee; and

  (h) sharing a motel room with a trainee;

      (9) Enter into the sleeping areas or latrine designated for
trainees of the opposite gender unless authorized by the unit
commander to perform official duties or in an emergency.
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  (10) Deny a trainee the right to see a Chaplain, the
Inspector General, the chain of command or legal counsel; the
opportunity to go on sick call; to write a member of Congress; or
threaten adverse action if the trainee requests to see officials.

  (11) Assist, encourage or permit any trainee to enter the
sleeping quarter of installation personnel, except when required
in the performance of official duties, emergencies, or when
authorized by the commander.

b. FB personnel will not verbally degrade or abuse a trainee.
Of particular concern is vulgar, profane, sexual humiliating, or
racially or ethnically slanted language directed to a trainee or
language that ridicules a trainee's religious beliefs.

1-7. Instruction in the Prevention of Trainee Abuse.

a. Commanders/directors will ensure that all FB military
personnel and trainees understand the requirements of this
regulation.  During initial orientation, commanders will inform
soldiers of the requirements of the regulation, the methods for
resolving conflicts, and the process for reporting incidents of
trainee abuse. 

b.  Commanders of trainees will post a copy of "I AM A
SOLDIER" FB Poster 179, dated 1 Mar 97 (Appendix A).  This poster
can be acquired from the Installation Forms Center in building
315, and a completed copy of the complaint procedure memorandum
(Appendix B) on unit bulletin boards.  Trainees will be advised
of the seriousness of making an allegation of trainee abuse and
that false allegations could subject them to administrative or
disciplinary action.

c. Trainee abuse will be included as an item on appropriate
after action reviews and commander interview programs.

1-8. Trainee Abuse Prevention Program.

a. The Trainee Abuse Prevention Program is designed to
prevent trainee abuse through a series of training and awareness
measures.  It is designed to ensure that trainees are properly
treated, training is conducted according to standards and the
careers of training cadre are furthered by avoiding those
situations that would call their professionalism into question.

b. Drill Sergeant Reunions will be held on a regular basis
for drill sergeants who have been on drill sergeant duty for 9-12
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months.  This training session will focus on stress management,
trainee abuse prevention measures and discussions with senior
leaders.

c. Commanders of training units will ensure that regular
training and reinforcement measures focused on preventing trainee
abuse are provided.
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Chapter 2
INVESTIGATING AND REPORTING

2-1. General.

a.  All FB personnel are responsible to report possible
violations of this regulation to their immediate supervisor or
chain of command, or to the Equal Opportunity Office (805-2001),
Chaplain (805-4316), or Legal Assistance Office (805-4018). 
Reports will be forwarded to the Commander, Headquarters Command
Battalion (806-5331) for further investigation.

b. The responsibility for investigating allegations of
trainee abuse rests with the Commander, Headquarters Command
Battalion.

2-2. Initial Report.

a. If the Commander, Headquarters Command Battalion
determines that an allegation, if true, would constitute a
violation of this regulation, the commander will make an initial
report to the Garrison Commander in the format at Appendix C. 
Allegations determined to be without substance based on clear
information should still be reported, but may be reported in
final format (Appendix D).

b. The Commander, Headquarters Command Battalion should
ensure that the appropriate coordination and notification is made
in addition to this report (e.g., Post Safety Office, Office of
the Staff Judge Advocate (SJA), Provost Marshal's Office (PMO),
Criminal Investigation Division (CID), Director of Civilian
Personnel, chain of command or higher headquarters).

2-3. Investigating and Reporting.

a. The Commander, Headquarters Command Battalion will
investigate allegations of trainee abuse and submit a report
concerning the allegation to the Garrison Commander in the
format at Appendix D.  The report should be submitted within 14
days of notification of the allegation.

b. If the investigation cannot be concluded in 14 days, the
Commander, Headquarters Command Battalion will provide an interim
report within 14 days which outlines what additional investiga-
tion is required and provides an estimated completion date.
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